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{32 2, FREK 2, EARsE
(VBRI M, 510632) (2 IR LI ST IGRT, TR, 475000)

SETRIRL GBS AN 577 1 SRS AR AL G (S0 S HVEFIRLR, DARTL A Al A8 B R e 4

BRSNS A TR R PR T 2 AR O

G - WA SSHRAE D NS E S RIS 2 TR MR AU

BEESIET T AN NP SN — Sty , Rl T A a0 — B D SRR AR 0 T () [T

AL DA G - RO BUIEE RS

BEE RS BRI . KRB SE B R R,
b ETRE — I, TR
BME, T G GARME S T B & Wk
Z AL BT BUR (Naidoo, 2014) , dnfrffil
MMAERRG P A e AR AR AR VE K e
P K 8 5 IR A N TRl ) ok oy 40 2 BT O 1Y)
K0 a) 8 ( Wahid & Mustamil, 2017) . JET UL, K
RIS (spiritual leadership ) & #F T 8 58 & RO AL
B, AER—FILL U BRI, KSR TLT 1
i, RO AE M TR AP,
AT DAIE 5 NSO A = B T AR B B S
R (Fry, 2005 ) o KEAFIEIESORS # B 400 T BB %
AR L TR S R 1 A K (Benefiel, Fry,
& Geigle, 2014 ) , ik R 4589 T 4E47 A (Hirsch,
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2.1 DGR R A S

2 M 1A fEAe PR R ST 38 A S P 2 1
Propdint, an eI, Egndvhe, JRIEPrmA
BRItz ( (ke mE) ) . “BE. FK. R
E, FRT” (Grlid » R22) ) g 2= e
HBE PR A R A AE S T LS TR R
RIS, , AR sz (CEAEE , 2011) o W]
B, A bR P O e i G T AR
ARSI S BRE  AR Y S0 S B R f 75 45
WHAE— R b Sl 7 B x40 5 07 (R SR 3l
( Brown & Trevifio, 2006 )

KPR I, AR A TR i
T BRGNS 28 5 AR BAE T AR
FRPRE P S2 P (Fry, 2005) o 4 G EEA
TR PR E AL T IEFE N2, I FR AL T2y
FE A S BS S T AR EFIARYE . AERS MM
S TAL, YRS TR FIE B A T 1 T S
RGN (A EZE P9 (Fry, 2005) o 7EAS #f
VRS T, RS AR R AORE AR S
A T AR Fr i) # 2 FR #E ( Myran, Myran, & Galant,
2004 ) , AR f I S S S BT G I AR A AR
FIHLE (Fry, 2003) , A EXFE FIE. HIECEM
B A AR MR ARG P S G B, I, A A
TR 0T AR IR (Reave, 2005 ) 24
PG RS 1 B AR

AR, KR/ PO AT (inner life ) B ARG #f
RIGURTE IR SR, A O R T "2
e, RAEMAS AT B AFREH, SFH
A NIETE S BTRES AL o MM WS . BT S5 H
PRI A2 DA —3ME (Fry, Latham, Clinebell, &
Krahnke, 2017 ) , T4 SEAS RS 1/ PALCo 2R 1 9
BURIARLS, 25 b, SUsE S A EA BRI R,
AP AL XU RIS Ff P S R A T P8 N 2 AR, A RE
PRIEAARE 7 O AETE BB AR, DR, Sl
e T P B ] R B HRS ARSI T

HI: EHE WA NS TERE AT UL A A 75 40
S
2.2 W - B SSHR A RN

81T - 5135 (leader-member exchange, LMX )
SR RO R TR S, = B Y LMX
K R HEAE B BN EASAE S E LA

( Mahsud, Yukl, & Prussia, 2010 ) . & 54 A~ A
NBrH 847 0 89 &R 8 15 HLE ( Brown & Trevifio,
2006), XF A Y ST A 51 o6 R E E R )
( Walumbwa et al., 2011 ) . AW A, FEfT46
FREEEIF A ERXTE NS, A BT o 2 6
A G AP X FR (Mahsud et al., 2010) .
WAL, T a3 A AT g 1 A R S AT A Y
X} % (Gu, Tang, & Jiang, 2015) , XFHH FJEM
NBRGAE BRGNS BEE R R J& (1% B 2S, M
FE I i B LMX % % ( Sue-Chan, Au, & Hackett,
2012) .

ST RS A SR A AN AR N AE B TR DL B Ml
% 45 B B 3 e A1 ( Korac-Kakabadse, Kouzmin, &
Kakabadse, 2002 ) , XFP {5 E TERZL., &
i AT BT i i PR OC R IR B VIAHE ( Chen
& Yang, 2012 ) . MIESZHFRMFER APRE R AL A
PRAE RIXERE B U RE 55 IR R TAEM SR H
), B NTERSFPE (Fry, 2005) o L, @&
JEAZ B Y 5 R A LMIX ¢ 2R B TR ROt A 14
SERATNTE AR (TAERE X . EarH ) aE A,
Rl B FRAEHIE R — Rk #lt / P90 A T 2 i 75 40
SRR, A, B EERE R R B LMX AR
BB AT 2394 (Jha & Tha, 2013) , X
AR 5 TR e s, BOR TR A
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453 (Reave, 2005) o ¢ I, G flE i i) & Bl H
S5 T B E M EAGAT A LB APRE 8, X Fp
o i ) PR oG RAE B T4 R i B RS
TR R R4 S AT
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T3 [ 2 LU SRR AR A5 S IR A TR, AL
TIPS R —PIAR ZAR I i

RT3 B W T A AL T 1 43 A5 A28 3%
PRI, BEASURBRST TN T 8 245 BRI T R 52 I
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EE R E IR IR AR, R AT
U AZ 2% B0 (Smith et al., 2014 ), HIEIE 5
TS, EEEXAU R SRR B
S AN JE At s i R R e A
M, R E S m A B A 8 B AU
A R, B RZ IR TS 2 FIAUEL (R
AR, BRI, 529%, 2017 ), HEUERI
BTN R E ORI . TEmAUT IS
TEHE, SO o )RR AR S R AT T
J&, (HE5 T EE B R it e, X
Tt 235 B S 14003 TS i 1 S R B AN AS
752 ( Anand, Vidyarthi, & Rolnicki, 2018 ) , #l T
A BT B S 0C R B I . BLAh, SR
B ARG R0, 55 ZMA S A bR
FKZMYEY (Daniels & Greguras, 2014 ) . i)z, 1%
R B I A 25 5 (R SUBRPEAIG, it T4
IS SN A 0 B A S — R A5 A BRAE
A CRERRR, PhEE, 2016) , [ LS5 AT B &
BHER F RO . ERAES T, s
BB ALEESS O MY T8 e S5 2 @
EMHBIKRR, XFT-EER R AT DU HE

i X LMX R BRAE . R, A0 L&A
RS AYA S3, ARAU IE ES S 10) AA Sh s ol 2
FREMEIE S T LMX KR

H3: AU EAN NS LMX Z [ A 7E A
TEL.

Zi b, ATV LS TR B 22 F A
JE BB M 450 T 18 51 ¢ R AE G FE A A S TSRS

5

TG AR R, B AE— A FP A TR A
il

H4: M RPTHE TS TE, AT
BSUUT I SIS R D) (e 2t R R LMX %
FICHL, BEMIE R R 45

3

31 X H5HF

% B3 A Al ZH B ZRA A S5 SRR AR X e
FEEXFe BRI B AT BT A
K, ARG AL, RTINS 3 Bl
MRBIEA Al & 28R BT R A
ALl ] 4 402 1y, AR 365 1y, AR
K 65.92%. FEEHE 173 A, HEEHE 192 A,
Hrh 59t 203 A, Ztk 162 A
32 WIRTH

FEIRIG RS SR, sk & IRIE A
FEHIHE (2014) AR5 Fry R AR 0 0] B 7E [
HLAUE 5 METTRR IR S R, k14 5%
., Likert 5 giitsr, BlEin “FRREkBRH UL,
I s, AT Cronbach =81,

AN ERER: RIS | R A6 (1987)
il i) CPM 3% (character performance maintenance,
CPM) i) C IR 3R, 310126 H, Likert 6
AT, BN “RERSIENT AMEST , AN Bt iRER”
A5 H Cronbach @ =92,

SR - B S i R R H Graen Fl Uhl-Bien
(1995 )JF R HYSIT: - L E ACH e R iR, 7150 H
Likert 5 f5.3145, AWF5TH Cronbach o =89,

KgAK Dorfman 1 Howell (1988)
FER AR R R, $t6 1~ 5H, Likert 5
Ry, AWF5EH Cronbach a =81,

4

4.1 MRS R
BASRAMEGE T BAHSE TS RN 1 R,
I LMX (r=.633,p<.01) . DASE (r
=.239,p<.01) 2EFEIEMHE; MAMES LMX (r
=287,p<.01) . BUJIFEES (r=.182,p<.01) W%

1
i M=SD Ji 2 3 4 5 6 7 8 9
1455 1.54+.49 1
2 AF 1.80+.71 .096 1
3SR 1.45+.50 -.023 382" 1
422 Jf 2.73+.57 -.011 Sl 251" 1
5. B4 55 2.70+.59 .100° =271 255" -.046 1
6. TAE4FE R 1.42+.80 -.053 532% 436" 68 S Gl 1
7R R 45 3.70+.56 -.005 .003 .109° 107" -.104" 042 1
EROINTE 3.18+.49 -.094 175" 043 018 -.099 204" 239" 1
9.LMX 3.71+.54 -.067 -.033 .088 .079 -.025 004 633 287" 1
104807 7 5 2.54+.75 031 -.085 -.027 057 -.001 012 -.047 .182%* .085

H: N=365;p<.05 p<.01; p<.001 (FH) .
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2
-Ri) 7 df Zraf RMSEA CFI TLI SRMR
FEHEFHARL. SL+CM+LMX+PD+MBF 907.114 597 1.519 .054 .908 .893 056
JUP 7R SL:CM:LMX;PD 905.150 620 1.459 052 912 .903 055
=FFHA: CM+LMX;SL;PD 1038.039 623 1.666 058 .887 876 061
— A CM+LMX+PD;SL 1830.460 625 2.928 089 735 711 097
R AR CM+LMX+PD+SL 2290.232 629 3.641 102 648 620 104

TF: N=365, SLAEMFHIIGTT:, CM AR AMTE, LMX ARG - oisct, PDAREAUIIER, MBF ASETCAr ks H 1

1IEA
4.2 XA R AL T v A g

SR PR 5 S AR (1 1y 1 X0 728 S DX 43 R B A
55, S5WANEE 2 Wi DU TR RIS LA e AR Y
T 5a P IE FLAF A AW bR B x Ydf /N F
2, FEIAWIIE T HABA S AN S, HA
KA B BRI 43

SR TE TIN5 325 R 11 2t 2 [ 24 O
LR, PR R LA FR PR T A
FHLY, [AHF Harman BRI R AG B0 25 R 2B, Bd
TERBERE LTI 7 ANARE T, B ok
INHTI 7 2R 27.091%, KT 40% Fo 0t
P, G5 RRHAMI R AL R w2200
4.4 WFFBRIEA S

3 ONZIENAZER, BER 3 FoR A A ST
FERRI S 2 B IE 2R (B =545, p<.001), #E
1R 4 R, A ASREEXT LMX HAT B35 E 5
i (B = .446 , p<.001), LMX BEWSIE [AISZMRH; A

T (B =.503,p<.001), MIAHRAZERF, A
mn A AL T I BN ARIR B (B =320, p
<.001), B LMX 7E4~ A S FEFDRG #5060 ] e i 43
FRANRIONE (FRAY RN = .169), TAIHERUN (& BN
[ 53%. B 2 FoRAUT IR 2 ReS B2 5510 A
TEXPRE ARSI IE [0 5200 (B = -.216 , p <.001),
TR RIEE AT 25 SRR, YA IR B e i 23 ) 55
AN S EEXRS ARG IR [ 52 (B = 325 ,p <
001), 3P I 25 () 1E [ 5200 56 22 23 Bl 46 )T E 2 ek
REARITIGSR (B =757 ,p <.001), JAITRUMILE 2.
IR 2 15 KRB, A H X LMX A9 810 R %L
S, R PR R A0 ) [l R RO B, AU R
R T AN 5E Al i LMX A RE A . AR R
Edwards il Lambert (2007 ) 255740207k, [RIRFZS
A DU s XA TR A R E A AR, DLt
HHhTHE T 5 X A] (credible interval) SOFR R %5 X
[d] ( highest density interval, HDI ) , F/nEWAEIETE
AX B RTREME, AT LARSEIEIE 5 B B2 550m)

*3 EREALER

5 h BT A A (LMXO Hilip 2 40 3
> Ml M2 M3 M M5
#REE 12591 692" 155 13558 295
s il A it
51 -.070 -.086 .005 04 036
F -.085 -.061 -.089 -.046 -.044
g 094 072 092 045 044
7] 091 071 012 075 073
A2 51 029 034 -.042 -057 -.056
TAE4ER 026 012 034 021 .019
SRS
NN E 446" 5415 545" 320" 346"
oA it
AT - B AT 503" 488"
AR it
B 213 033
A% T
AN b A A B Eo160 .003
R’ 2075 3417 312 492" 491"
AR - 113 - 1807 001
F 15717 21.368™ 24.267 45.137°" 36.114™"

b6 L AVOE (7 AL VEFS
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4
i 7 A
BB e FEMALS
JEIBERC Y Posterior S.D. 95%HDI
EA ) BE -344 278 [-1.091, .022]
M -419 275 [-1.157,.101]
(AL B Y -.543" 2117 [-1.223, -.167]

(ST E 4G (Grand, 2017) o 455 0L 4,
RO E R (M 1 A FRiE2 ) B, AR E
LT LMX XPRG B G0 S 52 N B 2 (B = -.344),
95%HDI 5 05 AUy BE AL (S 1 A5 i
%) i, LMX WA EREE (B =-.543, p <.05),
95%HDI 4 [-1.223, -.167] %% b, AWM
H1-H4 #1538 ¥

2 -
—— BENEE - AN

1.5 ]
2 -
&
<

0.5 -

0 ~
-0.5

-1

N Y B AR
B2 AREERAT A

5

51 ZERIMT S HE R L

S, AUPREE TR MG IIEHELE, 5
TR SN ENL R, PRSP AL ) 75
DLBEATIR T, O BRAR AR 3R A% G ST AN (B T s A
RGBT B ES AR . Kl S
JE HATA LT R S PR SR, (HXA i 7Y
G R Z R B S 2, HAEEA AR
T CARTESE T A9AFSY ( Chen, Yang, & Li, 2012 ) . A
(B S RORTIR T R A VINCTIES = R WY NGTE b g (K
FHEEEN, AMUEEE 7 EMNIZOEE,
Bk TARSE “DIESN ST WA AR METE 2 44k
SR

9, ARUPREE TR MR S B R4S A TR
HAVEHIUR, FOR RO O HE T 2R Sk
Hoaeh, JENGUSE A EINT T ABRE R (LMX)
TERE PRSI Bt R A N ERAE AL, o6 T

PR ARLG T B AN 22 “B O AL N (BT -
%l ) ) FRg sz, FRIEHSUEEE AU
FENNEFRLFEAPRE R, JLHE BT
HKZM4ES (Lin, Ma, Zhang, Li, & Jiang, 2016 )
AL, SFHBEZEN L TRARERERL
AR T R RS 1 2L A 2K . A S
FERAE TR ARG X @ik . DML,
JLAEM (Fry et al,, 2017) , SPRERIEISH IR Y
INFRVEFBLEI A Z e ARG LA 3 8 RREA
BRI, TEVTE RS TS IR REIE
NBREZR, $hJ8 7RG RV S35 LT SR

5= AR R T AR SR A
RIS 1T u N R S AN iy R (S B
s, EEE RS EX T EE X TR
HIAT R RIS E A R 2 ( Markus & Kitayama,
1991) , FEGETTRS #h 70400 S A A5 TR o) i 2 245 5 R
AR s E . AR, AR E ST
StV TR B R (R VRS e AR S0 T I S i,
OAE S Ee R TSI S R A AT R A
P AADRAERAR T3 B 0 Scfufe g, (BRI
BEZ A A E X 25032 N A SRR A T K
F& & R ARENR, FE AU I 8 [ 5 Hp B T4
HHMEES LMX Z 8] (R 56 22 2255 AR
B E % (Dulebohn et al., 2012 ) , i & i &Y LMX
ARG S B E AR R, Bk, A
AT SORAYNE LTI = N Ry R L iRIVET IR S
Z A5G R AT (AU BEEGRFESER ) LLedn
farkAd: (LMX A VER) B9 EA EEE L .
52 SEEX

T4, ALV TR PRI T IR TR,
WL 360 BV T A 40 T AT, RIS
it B FR A5 PR ARG AR L0 XUR . LRI, AEME
BRI A | AR IR AR A A RS H T 4%
AR X B A RN A PR OC R YR LK
TESTT 7 A S B o il SR N SRR R
BAEE R T TR URAR , AR UERS A AL S 3 P A
BER/ QAR SRR = A=y YD) =S P NN
K F R TR T RS TE i I REASE R . 7E4%
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Can Virtuous Man Stimulate Inner Spirituality? The Effect
of Character and Moral on Spiritual Leadership:
A Mediated Moderation Model

Ni Yakun'?, Guo Tengfei”, Wang Minghui”
('School of Management, Jinan University, Guangzhou, 510632 )
(’Institute of Psychology & Behavior, Henan University, Kaifeng, 475000)

Abstract Spiritual leadership is an emerging area of organizational research. Scholars have started to pay attention to the associations between the
spiritual leadership and a variety of organizational outcomes. Fruitful results have been achieved, such as, many studies pay attention to the effect of
spiritual leadership on the attitude of employees. The existing research has the following characteristics: firstly, there are many studies and practices
that have verified the effectiveness of spiritual leadership causal model in the workplace and in the context of Western individualism culture as well,
few studies have explored antecedent factors of the leadership style, especially in the context of eastern collectivism culture. Therefore, many scholars
called for developing antecedent models of spiritual leadership in the context of eastern collectivism culture.

To address this issue, this study is intended to investigate the effects of leaders’ character and moral on spiritual leadership, and its mediating
mechanism and boundary condition. It mainly uses the research method of the questionnaire survey. Examinees are selected randomly from the large
state-owned enterprises and institutions of Guangzhou and other cities. Based on 365 dyads of supervisors, we get three conclusions by using a series
of regression analysis: (1) Supervisors’ character and moral are positively related to spiritual leadership; (2) Such relationship is mediated by quality of
LMX; (3) Supervisors’ power distance moderates the relationship between character and spiritual leadership and the mediator effect of LMX as well,
such that this relationship is significant when power distance is low.

Our findings offer several important theoretical and practical implications. First, our research extends previous studies on the antecedents of
spiritual leadership by examining the relationship between character, moral and spiritual leadership, addressing the call “to develop richer antecedent
models of spiritual leadership theory”. Second, through exploring the mediating role of LMX, this study advances our understanding regarding the
underlying mechanism that transmits the predictive effects of character and moral to the spiritual leadership. Third, we further test the moderating
effect of power distance, which reveals unique boundary conditions for character and moral to influence LMX. This can contribute to our knowledge
about when individual characters may evoke leadership style. Beyond the theoretical implications highlighted above, there are a number of practical
strategies that employees and organizations can use to evoke spiritual leadership. On one hand, competence quality of supervisors about character,
moral and interpersonal relationship is encouraged to be used as standards for assessing cadres in daily routines. On the other hand, organizations
can renew supervisors’ ideology, eliminate the notion of being promoted according to status, build the notion of equality of status of supervisors and
subordinates to fit today’ radically changed environment, and create organizational culture of emphasizing on personal moral. Finally, limitations and
directions for future research are discussed.
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