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tem. Through the reform the civil-military relations became more harmonious and the threat factors of the
military authoritarian on political democratization were basically eliminated. In this period it is also the im-
portant period for the military to seek the transformation of most countries in Latin America. The function
transformation of the military forces in Argentina was a typical event which formed an important radiation

effect on other Latin American countries.

The Impact Mechanism of Emotional Labor on Psychological Health among Special Education Teach-
ers: An Empirical Study based on Longitudinal Moderated Mediation Model
ZHANG Ran YE Chao

Abstract: In a sample of 158 special education teachers and through a longitudinal study the present
study tested a second-stage moderated mediation model of the impact mechanism of emotional labor ( EL)
namely the selffocused one (i. e. Surface acting) and the other focused one (i.e. Emotional enhance—
ment) on psychological health. The results indicate: (1) EL is significantly and positively predictive of
work—tofamily conflict ( WFC) ; (2) WFC fully mediates the EL — psychological health relationship; ( 3)
Both the direct effects of WFC on psychological health and the indirect effects of EL on psychological health

via WFC  were buffered among the special education teachers of high core self-evaluation.

Preliminary Study on the Academic Adaptability of Profiles of Intrinsic and Extrinsic Motivations
LUO LiHdang Zhu Jun-ping
Abstract: In this study a total of 209 high school students were divided into four groups: a high quantity
motivation group a low quantity motivation group a primarily intrinsic motivation group and a primarily ex—
trinsic motivation group. The scores of their learning strategies and anxiety were compared to examine the aca—
demic functioning of different types of motivation. Higher level of learning strategies was found for the students
in the primarily intrinsic and high quantity groups than that of the students in the other two groups. In addi-
tion the primarily extrinsic group reported the highest level of learning anxiety and the high quantity group
reported more learning anxiety than did the primarily intrinsic group. The results suggest that the primarily in—
trinsic motivation seems to yield more learning benefits. For this the educators should pay more attention to

the “quality” of students” motivation.

Know Yourself: A Review of Related Studies on Self-Construal
ZHENG Zhi-guo LIU Jian—ping
Abstract: Self construal is a cognitive structure that represents self and organizes information about the
individual in relational to others. It has very important influence on people’s cognition emotion motivation
and behavior. Based on systematic review of self-construal’s related factors this paper discussed the develop—
ment trend of indigenous studies in self construction pointed out the defects and characteristics of current self

construction research and indicated the directions for future research.



